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ARTICLE I
PURPOSE

Section1. Patiess THIS AGREEMENT, entered into between the School Board of Independent
School Didlrict No. 196, Rosemount, Minnesota, hereinafter referred to as the School Board, and the
Minnesota Teamsters Public and Law Enforcement Employees Union, Loca 320, hereinafter referred to as
exclusive representative, pursuant to, and in compliance with, the Public Employment Labor Relaions Act
of 1971, as amended, hereinafter referred to as P.E.L.R.A. of 1971, as amended, to provide the terms and
conditions of employment for food service employees during the duration of this Agreement.

ARTICLE I
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Sectionl. Recognition: In accordance with the P.E.L.R.A. of 1971, asamended, the School
Board recognizes the Minnesota Teamgters Public and Law Enforcement Employees Union, Loca 320, as
the excludve representative of al food service employees employed by Independent School Didtrict 196
which exclusive representative shall have those rights and duties as prescribed by the PEL.R.A. of 1971,
as amended, and as described in the provisions of this Agreement.

Section2. Approprigte Unit:  The exclusive representative shdl represent al food service
employees in the didrict contained in the gppropriate unit as defined in Article 11, Section 3, of this
Agreement and the P.E.L.RA. of 1971, asamended, and in certification by the Director of Mediation
Services, if any.

Section 3. Description of Appropriate Unit: For purposes of this Agreement, the term food service
employees means dl food service managers and food service associates employed by the School Board in
such classfication.

ARTICLE Il
DEFINITIONSAND RIGHTS

Sectionl. Tems Tems usad in this Agreement shdl have those meanings as defined by the
P.E.L.RA. of 1971, as amended.

Section2. Rights Employer and employee rights shdl be as contained in P.EL.RA. of 1971,
as amended, and dl management rights and functions not expresdy delegated are reserved to the School
Board.

ARTICLE IV
SCHOOL BOARD RIGHTS

Sectionl. Inherent Managerid Rights The exclusive representative recognizes that the School
Board is not required to meet and negotiate on matters of inherent manageria policy, which include, but are
not limited to, such aress of discretion or policy as the functions and programs of the employer, its overdl
budget, utilization of technology, the organizationd structure and selection and direction and number of
personnd.




Section2. Management Responghbilities  The exclusve representative recognizes the right and
obligation of the School Board to efficiently manage and conduct the operation of the School Didtrict within
its legd limitations and with its primary obligation to provide educationa opportunity for the students of the
School Didrict.

Section 3. Effect of Laws, Rules, and Regulaions. The exclusive representative recognizes that dl
employees covered by this Agreement shal perform such services prescribed by the School Board and shall
be governed by the laws of the State of Minnesota, and by School Board rules, regulations, directives and
orders, issued by properly designated officids of the School Didrict. The exclusive representative also
recognizes the right, obligation and duty of the School Board and its duly designated officids to promulgate
rules, regulations, directives and orders from time to time as deemed necessary by the School Board insofar
as such rules, regulations, directives and orders are not inconastent with the terms of this Agreement and
recognizes that the School Board, al employees covered by this Agreement, and al provisons of this
Agreement are subject to the laws of the State of Minnesota, federa laws, rules and regulations of the State
Board of Education, and vaid rules, regulations and orders of state and federal governmenta agencies. Any
provison of this Agreement found to be in violation of any such laws, rules, regulations, directives or orders
ghdl be null and void and without force and effect.

Section4. Reservation of Managerid Rights  The foregoing enumeration of School Board rights
and duties shdl not be deemed to exclude other inherent management rights and management functions not
expressy reserved herein, and dl management rights and management functions not expresdy delegated in
this Agreement are reserved to the School Board.

ARTICLEV
WAGESAND COMPENSATION

Section1. Wage Rates. Food service employees shall be given the gppropriate wage as indicated
by the following sdlary schedule commencing July 1, 2004, and ending June 30, 2006. Increments for the
2006-07 school year will be granted only after a negotiated Working Agreement is reached.

Subd. 1: Sdary Schedule:

7-1-04 7-1-05 1-1-06

Secondary Food Service Manager Step 2 $14.98 $14.98 $15.33
Step 3 15.45 15.45 15.80

Step 4 15.89 15.89 16.24

Step 5 18.47 18.47 18.82

Elementary Food Service Manager Step 2 13.60 13.60 13.95
Step 3 13.97 13.97 14.32

Step 4 16.30 16.30 16.65

Food Service Associate Step 2 11.15 11.15 11.50
Step 3 11.36 11.36 11.71

Step 4 12.94 12.94 13.29

Subd. 22 Food service managers at secondary schools shal be paid $.15 per hour
additional. Food service associates at secondary schools shal be paid $.10 per hour additiond.



Subd. 3: At the time an employee is fird assgned to a classfication, the Coordinator of
Food and Nutrition Services may a higher discretion consder prior related experience in
determining the wage step to be paid.

Subd. 4: Employees who have 10 or more years of continuous seniority shal receive $.15
per hour more than the rate otherwise applicable under this Section. For employees who have 15 or
more years of seniority, this longevity differentia shal be $.20 per hour. For employees who have
20 or more years of seniority, this longevity differentid shal be $.25 per hour.

Effective July 1, 2004, employees who have Leve | certification and who have 10 more years of
continuous seniority shal receive $.30 per hour more than the rate otherwise applicable under this
Section. For employees who have achieved Leve | certification and who have 15 or more years of
seniority, this longevity differentid shal be $.40 per hour. For employees who have achieved
Leve | certification and who have 20 or more years of seniority, this longevity differentid shdl be
$.50 per hour. Employees must maintain their Leve | certification to maintain the higher longevity

pay rate.

Subd. 5: Food service managers a a double school (e.g., high school/middie school or
middle school/dementary school) shdl be paid $.50 per hour additiond.

Subd. 6: Employees who have received Level | certification or higher will receive an
additiond $.10 per hour to the sdary schedule. Employees must maintain their Leve | certification
to maintain this pay.

Effective January 1, 2006, employees who have received Levd | catification or higher will receive
an additiond $40 per hour to the sdary schedule Employees must maintain their Leve |
certification to maintain this pay.

Section2. Coverage of Didrict Schoolss The Coordinator of Food and Nuitrition Services shdl

arrange the schedule for workers asis necessary.

Section 3. Replacement Pay: If afood service manager is off from work for reasons of sickness,

leave of absence, etc., excluding school vacation time, for a period of five (5) consecutive working days or
more, hisgher replacement recaives the appropriate food service manager alowance retroactive to the first
day of the substitution period.

Section4. Medings: Employees that attend meetings caled by the Coordinator of Food and

Nutrition Services which take place after the employees norma workday shall be paid for atending such
meetings at the appropriate rates set forth in Article V, Section 1, Subd. 1 above.

Section5. Courses: Employees shdl attend al courses as directed by the Coordinator of Food

and Nutrition Services. The employees shdl be reimbursed for the cost of course tuition.

Section 6. Pay Periods:

Subd. 1: Food service employees will be paid every other Friday.
Subd. 2: Food service employees will have two options in regard to payroll checks:

a 1/21 of their annud salary on each of the first 21 pay dates beginning in September.
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b. 1/26 of their annua salary on each of the 26 pay dates beginning in September.

Options once made are find for the entire school year.

Subd. 3: Returning food service employees shdl retain the same option as they had the
previous school year unless the Coordinator of Human Resources is otherwise notified prior to the

end of the school year. New food service employees will automaticaly be given option (&) above.

Section7. Compliance: The wages st forth herein are in accordance with Minnesota Statutes
(1984) 471.991 through Minnesota Statutes (1984) 471.999. (The Comparable Worth Law.)

Section 8 Uniforms: If the School Didtrict requires that a uniform be worn, it will provide the
uniform excluding laundering service. Employees shal wear the prescribed uniform whenever on duty.

Effective July 1, 2000, the School Didtrict will provide four shirts and four pants to each
food service employee on their 70" day worked. Managers will aso receive one additional shirt.

Section 9 Trave Allowance Employees shal be rembursed for al private automobile usage
which is incurred in connection with School Didrict business a the rate per mile which is excludable from
federa income tax on the July 1 immediately preceding the dete of usage.

ARTICLE VI
HOURS

Section1. Working Day: The regular working day for afood service manager will not be reduced
below sx hours unless the employee consents to such change.

Section2. Work Year: The regular work year for food service employees shal commence on the
first student school day and continue through the last student school day. Additiona work hours may be
required prior to the first student school day and following the last student school day to perform essentid
functions of the kitchen.

Food service employees will be paid for hours worked. Attendance at the preschool workshop in
August may be required provided the date for this workshop is announced by the preceding January 1.

Section 3. Overtime: Work in excess of 8 hours per day or 40 hours per week shal be considered
ovetime. Overtime shdl be rembursed a the rate of time and one-hdf. Any work done on the following
holidays shdl be paid a double time. New Year's Day, Martin Luther King Day, Presdents Day, Easter
Sunday, Memoria Day, Independence Day, Labor Day, Thanksgiving Day, Chrismas Eve Day, Christmas
Day, New Year's Eve Day. Overtime shall not be worked unless prior gpprova has been given by the
Coordinator of Food and Nutrition Services or designee. The opportunity to work additiona hours will be
digtributed as equitably as possble within each classfication a a given school, beginning with the most
senior person and continuing on a rotating bass.

Catering work outsde the regularly scheduled hours shdl be consdered overtime. Catering is
defined as billable services provided outside the food service department.

Section4. Experience Credit: New employees who begin before December 1 will be credited with
ayear's experience the following duly 1.
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Section5. LunchBreak: All food service employees shdl be provided a haf-hour lunch bresk as

may be determined by the food service manager. Generaly spesking, the lunch break should occur after
completion of serving.

Section 6. Promotion Policy: Food service manager vacancies will be posted in each kitchen. Al

food service personnel are eigible for positions of promation. Job openings will be posted for a period of
five (5) days.

Section7. Sick Leave

Subd. 1: Food srvice employees will be credited with 10 days of sick leave per year
accumulative to 130 days. One day is consdered the equivalent of the hours worked each day as
per contract.

Subd. 2: Sick leave will not apply, nor may it be earned during aleave of absence.

Subd. 3: In the event the employee's absence is in excess of the number of days earned,
and the employee does not return to said position, the School Didtrict has the option to deduct or
collect sdary paid for unearned sick leave.

Subd. 4: Sick leave with pay shall be adlowed by the School Board whenever a worker's
absence is found to have been due to illness which prevented hisher attendance at school and
performance of duties on that day or days. Also adlowed and charged to sick leave will be
absences due to the serious illness or death of the worker's spouse, child, brother, Sster, parent,
step parent, foster parent, grandparents, grandchildren and parents of worker's spouse and dl in-
laws of the same degree.

Subd. 5: The School Board may request a statement from the employegs physician
verifying theillness, in order to qudify for Sck leave pay.

Subd 6:  Beginning June 30, 2005, on June 30 each year, the employee shal choose to
utilize unused sck leave by exercisng the following options:

a Employee may exchange unused sick leave days by exchanging three (3) days of
unused sick leave for one (1) day of extrawages. A maximum of only four (4) days of exchange
may be utilized per year. Remaining days shal be gpplied toward your sick leave accumulation.

b. Employee may place unused sick leave days in the sck leave accumulation (under
provisions of Subd. 1 of this Section).

C. Employee may utilize a combination of the above choices with the understanding
that only whole days may be used and that days may be only counted once.

Subd. 7: Of the totd sick leave days for which a food service employee is digible under
Subd. 1 of this section, two (2) days per year may be used for a reason other than set forth in this
section provided the employee schedules such absence at least one day in advance with the
Coordinator of Food and Nutrition Services. The School Digrict may limit the number of
employees excused on a given day as necessary to maintain a balanced workforce of experienced
employees.



Section8. Persond Leave: All non-probationary food service employees are digible for one (1)
persona leave day with pay per year. The employee must request such absence at least one day in advance
with the Coordinator of Food and Nutrition Services. The School Didrict may limit the number of
employees excused on a given day as necessyy to maintain a baanced workforce of experienced
employees.

Section9. Snow Closngs Food service managers, or their designee, may be permitted to work
up to two regular hours with pay when their school is closed and work is required to preserve perishable
food and/or to assure food safety. More than two hours may be worked on aday that schoal is closed only
if authorized by the Coordinator of Food and Nutrition Services.

Food service managers and associates will not be paid if schoal is cancelled at least one (1) hour before the
employee's norma workday begins. They may request payment for such days, to be charged to accrued
sck leave or an available persond leave day.

In the event the school day is cancelled less than one (1) hour before the employee’'s norma workday
begins, and the employee reports to work, the employee will be paid for actud time worked or for two (2)
hours, whichever is gregter. The employee may request payment for the remainder of hisher norma work
day, to be charged to accrued sick leave or an available persond leave day.

In the event the start of schoal is delayed, employees will be paid for actual time worked.

In the event of an early dismissa by the Superintendent of Schools as a result of inclement wegther, or any
other reason not related to discipline or failure to perform duties properly, the food service employee shdl
be pad for afull day equivdent.

Section 10. In the event that a food service employee is cdled back by hisher superior, he/she
ghdl be paid for a minimum of two hours at arate of sdary sated in the contract. If thisisin excess of the
40-hour norma working week, the rate shall be figured on the basis of time and one- hdlf.

Section11. Rates of pay for after hour events will be determined by the postion filled by the
employee. An employee who works an after hours event will be paid for the hours worked or two hours
whichever is more. As part of their duties, food service employees shdl provide service for such school-
sponsored functions as may occur in their respective buildings. The opportunity to work after hours events
will be didtributed as equitably as possible within each job classfication a a given school, beginning with the
most senior person and continuing on arotating basis.

Section12. Jury Duty: An employee who is abosent because of required jury duty will be granted
leave and will be paid the difference between higher regular sdary and the fee received for such jury duty.
An employee who is released from jury service in time to report a hisher regular sarting time shal report
for work and will not be digible for jury duty pay for that date.

Section 13. Leave of Absence: An unpaid leave of absence of five days or less may be granted by
the Coordinator of Food and Nutrition Services. An unpad leave of absence over five days may be
granted upon the approva and discretion of the Coordinator of Human Resources for such reasons as
extended illness of the employee, extended illness in the employee's family or other reasons deemed
appropriate at the discretion of the Coordinator of Human Resources. An employee who returns from
gpproved leave of absence on the authorized return date shall not lose hisher seniority rights. Leaves
granted under this section are without pay or benefits unless provided for by state and/or federa laws.
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ARTICLE VII
GROUP INSURANCE

Section1. Employees Covered: Only employees who work a minimum of 30 hours per week are
entitled to and shdl receive insurance coverage provided for and set forth in this Article.

Section2. Sdection: The sdlection of the insurance carrier and policy shdl be made by the School
Didtrict.

Section3. Hedth and Hospitdization Insurance: The School Didtrict shal contribute up to the
amount listed below per month for the months September through June toward the premium for eigible
participants as defined in Section 1 of thisArticle. Any additiona cost of the premium shal be borne by the
employee and paid by payroll deduction.

Coverage 7-1-04 7-1-05
Sngle $346 $381
Employee Plus One Dependent 596 656
Family 791 870

Section4. Lifelnsurance: The School Didtrict shadl pay the premium for $30,000 term life insurance
for employees employed by the School Digtrict who qualify pursuant to Section 1 above and are enrolled in
the School Didrict's group term life insurance plan.  Arrangements can be made by the employee for
coverage during the summer months as provided in Section 7 of this Article.

Effective the firg of the month following School Board ratification of the 2004-2006 working agreement
(March 1), the School Didrict shal pay the premium for $50,000 term life insurance for employees
employed by the School Digtrict who qualify pursuant to Section 1 above and are enrolled in the School
Didrict’s group term life insurance plan.  Arrangements can be made by the employee for coverage during
the summer months as provided in Section 7 of this Article.

Section5. Long-term Disability Insurance: An employee who is digible for coverage pursuant to
Section 1 above and enrolled in the School Didrict’s long-term disability plan shall pay the full premium for
the months September through August.

Section6. Clams Agang the School Didrict: It is understood that the School Board's only
obligation is to purchase an insurance policy and pay such amounts as agreed herein and no claim shdl be
made againgt the School Board as aresult of adenid of insurance benefits by an insurance carrier.

Section7. Duration of Insurance Contribution: An employee is digible for School Didrict
contributions as provided in this Article as long as the employee is employed in paid status by the School
Didrict. An employee who is receiving worker’s compensation disability income benefits resulting from
injury or illness incurred as an employee of the School Didrict shal be consdered in paid dtatus for
purposes of this provison. All insurance, including hedth and hospitdization, life and long-term disgbility
insurance, shal be avalable during the summer layoff period a no expense or cost to the School District.
The premium cogt during the summer layoff period must be paid by the employee. Upon termination of
employment, al School Didtrict participation and contribution shal cease, effective on the last working day.

Section8. Extenson of Hedth/Hospitdization Insurance for Retirees. Any employee who is a
participant in the School Didtrict’s hedlth and hospitdization insurance plan as described in Article VII and
who retires following fifteen (15) years of employment in the School Didtrict and is 55 years of age or older,
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may extend his’her insurance coverage by converting 1/3 cash vdue of hisher unused sck days at the time
of retirement and gpplying it towards the employee portion of insurance premium until the cash vaue is
exhausted. The School Didrict shdl depost the total amount in the employeg’'s name in the Pos-
Retirement Hedlth Care Savings Plan, administered by the Minnesota State Retirement System.

ARTICLE VIII
PARENTING LEAVE

Section 1. A parenting leave shdl be granted by the School Didtrict, subject to the provisons of this
Article, to one (1) parent in conjunction with the birth or adoption of a child.

Section 2. An employee making application for parenting leave shdl inform the Human Resources
Department in writing of intention to take the leave at least three (3) caendar months before commencement
of theintended leave.

Section 3. If the reason for the parenting leave is occasioned by pregnancy, an employee may dect
to utilize sck leave during the period of the employee's disability pursuant to the sick leave provisons of this
Agreement. A pregnant employee who dects disahility leave shdl provide a the time of her leave
goplication, the completed forms as determined by and obtained from the Human Resources Department.

Section 4. The leave shdl begin at atime requested by the employee, provided the leave begins not
more than Sx weeks after the birth or adoption of the child. However, in the event the child must remainin
the hospita longer than the mother, the leave shal not begin more than six weeks after the child leaves the

hospitdl.

Section 5. The leave shdl not exceed twelve months. In the event the employee requests parenta
leave for a period in excess of 9x weeks, such additiond leave time may be granted at the sole and
exclusive discretion of the superintendent or designee whose decision is find and binding and not subject to
the grievance procedure.

Section 6. An employee returning from parenting leave shdl be re-employed in hisher former
classfication without loss of seniority unless previoudy discharged or laid off.

Section 7. Failure of the employee to return pursuant to the date determined under this Article shall
condtitute grounds for termination in the School Didtrict.

Section 8. The parties agree that the applicable periods of probation for employees as set forth in
this Agreement are intended to be periods of actua service enabling the School Didtrict to have opportunity
to evauate an employee's performance. The parties agree, therefore, that the period of time for which the
employee is on parenting leave shdl not be counted in determining the completion of the probationary

period.

Section 9. An employee who returns from parenting leave within the provisons of this Article shall
retain dl previous experience credit under the Agreement earned a the commencement of the beginning of
the leave.

Section 10. An employee on parenting leave is eigible to participate in group insurance programs if
permitted under the insurance policy provisons, but shdl pay the entire premium for such programs as the
employee wishes to retain, commencing with the beginning of the parenting leave. The right to continue
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participation in such group insurance programs, however, will terminate if the employee does not return to
the Didtrict pursuant to this Article.

Section 11. Leave under this Article shdl be without pay or fringe benefits unless provided for by
state and/or federa laws.
ARTICLE IX
LAYOFF AND RECALL

Section 1. Recognition The parties recognize the principle of seniority in the gpplication of this
Agreement within classfications concerning layoff.

Section2. Date: Employees within the appropriate unit shall acquire seniority upon completion of
the probationary period as defined in this Agreement and upon acquiring seniority the seniority date shdl
relate back to the date of origind employment within the gppropriate unit and shal be accumulative only
within this gppropriate unit. If more than one employee is hired on the same date, seniority ranking shal be
determined by lot. A person who has worked as a temporary subgtitute for an absent employee for a
period of at least forty consecutive working days and who is then hired as a permanent replacement in the
same podtion and location, shdl commence hisher probationary period on the date such permanent
employment commences but, upon satisfactory completion of the probationary period, shdl have seniority
dating back to the commencement of hisher temporary subgtitute assgnment to that position.

Section 3. Layoff Applicationt An employee on layoff shdl retain hishher seniority and right to recall
within classfication in seniority order a period of one year after the date of layoff.

Section4. Layoff: In the event the School Didtrict determines to reduce the food service staff by
eliminating a totd pogtion or pogtions, employees shal be lad off in inverse order of seniority within areas
of dassfication and qudification. The School Didrict will consult with the union concerning qudifications
and order of layoff. A senior employee shdl not be placed on layoff while a junior employee on the seniority
list occupies a position with the same or lower grade, providing the senior employee has the qudifications to
satisfactorily perform the job.

Section5. Recdl: Employees shdl be recaled in order of seniority for a postion within the same
classfication held prior to layoff or alower classfication for which quaified. If a postion becomes available
for aqudified employee on layoff, the School Didtrict shdl mail by certified mail the notice to such employee
who shall have 14 cdendar days from the date of mailing of such notice to accept the reemployment. If
written acceptance is not received by the Coordinator of Human Resources within such 14 calendar day
period, it shdl conditute a waiver on the part of such employee to any further rights of employment or
reingatement and shdl forfeit any future rengatement of employment rights. The employee must accept the
fira offer of rehiring a same dasgfication from which the employee was laid off or the employee shdl be
removed from the recdl lis. The employee may refuse an offer for a lower classfication position without
losing recdl rights to a posgtion a the same dassfication from which the employee was laid off. However,
once an employee is offered a lower classfication postion and refuses such offer only higher classfication
positions need be offered.

Section 6. Loss of Seniority: Seniority shall be lost due to resignation, discharge for cause, falure
to return from layoff in the time required or absence for any reason for more than one year.

Section 7. The provisons of this Article do not gpply to apartia reduction in hours of a position.
9



Section8. Effedtive Date:  The provisons of this Article shal become effective on October 26,

1982.

Section9. Employees Who Are Rehired:  An employee who 1) gave a two-week notice prior to
hisher resignation; 2) is rehired in the food service group within the same job classfication and 3) returns
within sx (6) working months (i.e., excluding July and August), will be reingtated with no loss of seniority or
dep. This provison will not goply to an employee who resigns within the last twenty (20) student school
days unless the employee completes the entire school year, including required days following the student
contact days.

ARTICLE X
RETIREMENT

Section 1. Tax Shdtered Annuities Food service employees shdl be digible to participate in a
tax sheltered annuity plan on an optiond badis as established pursuant to Minnesota statute 123.35, Subd.
12, subject to limitations provided for in School Board policy.

Section2. Early Retiree Insurances Any employee who is a participant in the School Didtrict’'s
hedlth and hospitdization insurance plan as described in Section 1 or Article VII and who retires following
thirty years of employment in the School Didrict, or following ffteen years of employment in the School
Didrict and attaining age of 55, may continue the hedlth and hospitaization coverage shefhe had a the time
of retirement until age 65. The employee will pay the entire cost of the premium for this coverage.

ARTICLE Xl
GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A "grievance' shal mean an dlegation by an employee resulting in
a dispute or disagreement between the employee and the School Board as to the interpretation or
gpplication of terms and conditions of employment insofar as such matters are contained in this Agreement.

Section2. Representative: The employee, supervisor, or School Board may be represented during
any step of the procedure by any person or agent designated by such party b act in his bendf in
accordance with State Statute.

Section 3. Definitions and | nterpretations:

Subd. 1. Extenson: Time limits soecified in this Agreement may be extended by mutua
agreement.

Subd. 2. Days Reference to days regarding time periods in this procedure shdl refer to
working days. A working day is defined as al week days not desgnated as holidays in this
Agreement.

Subd. 3. Computation of Time: In computing any period of time prescribed or alowed by
procedures herein, the date of the act, event, or default for which the designated period of time
beginsto run shdl not be included. Thelast day of the period so computed shall be counted, unless
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it isa Saturday, a Sunday, or alegd holiday, in which event the period runs until the end of the next
day which is not a Saturday, a Sunday, or alegd holiday.

Subd. 4. Hling and Postmark: The filing or service of any notice or document herein shdl
be timely if it is persondly served or if it bears a certified pogmark of the United States Postal
Service within the time period.

Section4. Time Limitationand Waiver: Grievances shal not be vdid for consderation unless the
grievance is submitted in writing to the school board's designee, setting forth the facts and the specific
provison of the Agreement dlegedly violated and the particular relief sought within ten days (10) after the
date the event giving rise to the grievance occurred, or the employee had reasonable knowledge thereof.
Falure to file any grievance within such period shdl be deemed a waiver thereof. Failure to gpped a
grievance from one leve to another within the time periods hereinafter provided shal condtitute a waiver of
the grievance. An effort shdl first be made to adjust an aleged grievance informally between the employee
and the School Board's designee.

Section5. Desgnation of Board Representative: It shall be the duty of the School Didrict to post
notice of the School Board representative designated to handle grievances at any particular leve. If the
School Didtrict fails to post such notice, the employee may serve any notices required by the grievance
procedure on the Coordinator of Food and Nutrition Services.

Section 6. Adjusment of Grievance: The School Board and/or designee and the employee shall
attempt to adjust dl grievances which may arise during the course of employment of any employee within
the School Didtrict in the following manner:

Subd. 1. Leve l: If the grievance is not resolved through informa discussions between the
employee and hisher supervisor, the supervisor shdl give a written decison on the grievance to the
partiesinvolved within ten days (10) after receipt of the written grievance.

Subd. 2. Levell: In the event the grievance is not resolved in Leve |, the decision
rendered may be appealed to the Director of Specia Education, provided such apped is made in
writing within tendays (10) after receipt of the decison in Level l. If a grievance is properly
appealed to the Director of Specid Education, the Director of Specid Educeation or hisher designee
ghdl st a time to meet regarding the grievance within ten days (10) after receipt of the appedl.
Within ten days (10) after the meeting, the Director of Specid Education or hisher designee shall
issue a decigon in writing to the parties involved.

Subd. 3. Levelll: In the event the grievance is not resolved in Levd I, the decison
rendered may be appeded to the Superintendent of Schools or hisher designee provided such
aoped is made in writing within ten days (10) after receipt of the decisonin Leve 1l. If agrievance
is properly appeded to the Superintendent, the Superintendent or his’her designee shdl set atimeto
hear the grievance within fifteendays (15) after receipt of the gpped. The date and time will be
desgnated. Within ten days after the meeting, the Superintendent or hisher designee shdl issue
his’her decison in writing to the partiesinvolved.
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Section7. School Board Review: The School Board reserves the right to review any decison
issued under Level | or Leve Il of this procedure provided the School Board or its representative notifies
the parties of its intention to review within ten days (10) after the decision has been rendered. In the event
the School Board reviews a grievance under this section, the School Board reserves the right to affirm,
reverse or modify such decision.

Section8. Denid of Grievance: Failure by the School Board or its representative to issue a
decision within the time periods provided herein including observance of dates and time of mestings shal
condtitute a denid of the grievance and the employee may gpped it to the next levd.

Section 9. Arbitration Procedures. In the event that the employee and the School Board are unable
to resolve any grievance, the grievance may be submitted to arbitration as defined herein:

Subd. 1. Reguest: A request to submit a grievance to arbitration must be in writing Sgned
by the aggrieved party, and such request mugt be filed in the Office of the Superintendent within
ten days (10) following the decison in Level 111 of the grievance procedure.

Subd. 2. Prior Procedure Required: No grievance shdl be consdered by the arbitrator
which has not been fird duly processed in accordance with the grievance procedure and apped
provisons.

Subd. 3. Sdectionof Arbitrator:  Upon the proper submisson of a grievance under the
terms of this procedure, the parties shall, within five days (5) after the request to arbitrate, attempt
to agree upon the selection of an arbitrator. 1f no agreement on an arbitrator is reached, either party
may request the Bureau of Mediation Services to appoint an arbitrator, pursuant to the PE.L.RA.,
providing such request is made within ten days (10) after request for arbitration. The request shall
ask that the gppointment be made within 20 days (20) after the receipt of said request. Failure to
agree upon an ahitrator or the falure to request an arbitrator within the time periods provided
herein shdl condtitute awaiver of the grievance.

Subd. 4. Submisson of Grievance Information:

a Upon gppointment of the arbitrator, the appeding party shdl within five days (5)
after notice of gppointment forward to the arbitrator, with a copy to the School Board, the
submission of the grievance which shdl include the following:

1 Theissuesinvolved.

2. Statement of facts.

3. Postion of the grievant.

4 The written documents relaing to Section 5 of the grievance
procedure.

b. The School Board may make a smilar submisson of information relating to the
grievance dther before or & the time of the hearing. If the School Board submits information to the
arbitrator in advance of the hearing, a copy of such information will be smultaneoudy submitted to
the unit.

Subd. 5. Heaing: The grievance shall be heard by a sngle arbitrator and both parties may
be represented by such person or persons as they may choose and designate, and the parties shal
have the right to a hearing a which time both parties will have the opportunity to submit evidence,
offer testimony, and make ora or written arguments relating to the issues before the arbitrator. The
proceeding before the arbitrator shal be on the merits of the origina grievance.
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Subd. 6. Decison: The decision by the arbitrator shall be rendered within twenty (20) days
after the close of the hearing. Decisons by the arbitrator in cases properly before him shdl be fina
and binding upon the parties, subject, however, © the limitations provided by the PE.L.RA. of
1971, as amended.

Subd. 7. Expenses. Each party shal bear its own expenses in connection with arbitration
including expenses rdating to the party's representatives, witnesses, and any other expenses which
the party incurs in connection with presenting its case in arbitration. A transcript or recording shall
be made of the hearing a the request of ether party. The parties shal share equaly fees and
expenses of the arbitrator, and any other expenses which the parties mutudly agree are necessary
for the conduct of the arbitration.

Subd. 8. Jurigiction: The arbitrator shdl only have jurisdiction over disputes or
disagreements relating to grievances properly before the arbitrator and only pursuant to the terms of
this procedure, the terms of this Agreement and the provisons of P.E.L.R.A. of 1971, as amended.
The jurisdiction of the arbitrator shal not extend to proposed changes in terms and conditions of
employment as defined herein and contained in this written Agreement.

ARTICLE XII
DISCIPLINE, DISCHARGE AND PROBATIONARY PERIOD

Section1. Probationary Period: An employee shdl, under the provisions of this Agreement, serve
a probationary period of 60 days worked during which time the School Didrict shdl have the unqudified
right to suspend without pay, discharge or otherwise discipline such employee; and during this probeationary
period the employee shdl have no recourse to the grievance procedure, insofar as suspension, discharge or
other discipline is concerned. However, a probationary employee shal have the right to bring a grievance
on any other provision of the contract alleged to have been violated.

Section2. Probationary Period: Change of Assgnment:  In addition to the initid probationary
period, an employee transferred or promoted to a different assgnment shall serve a new probationary
period of 40 days worked in any such new assignment. During this 40-day probationary period, if it is
determined by the School Didtrict that the employee's performance in the new assgnment is unsatisfactory,
the School Didtrict shal have the right to reassign the employee to hisher former assgned hours in hisgher
former assgnment or Smilar assgnmertt.

Section3. Progressive Distipline:  The parties to this Agreement recognize both the concept of
progressive discipline and the fact that accderated disciplinary actions, including suspension and discharge,
may be warranted in ingtances involving severe or repested misconduct. An employee who has completed
the probationary period may be suspended without pay, discharged or disciplined only for cause.

Section 4. Representation:  An employee who has completed the probationary period and is
suspended without pay, discharged or otherwise disciplined, shall have access to the grievance procedure.

ARTICLE XIlII
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DURATION

Section1. Termand Reopening Negatiations: This Agreement shdl remain in full force and effect
for a period commencing on July 1, 2004, through June 30, 2006, and theresfter until modifications are
made pursuant to the P.E.L.R.A. of 1971, as amended, except that increments shal not be advanced until a
new Agreement is findized and approved for the next negotiation period. |If ether party desires to modify
or amend this Agreement commencing on July 1, 2006, it shal give written notice of such intent no later than
May 1, 2006. Unless otherwise mutualy agreed, the parties shal not commence negotiations more than
ninety (90) days prior to the expiration of this Agreement.

Section2. Effect: This agreement condtitutes the full, complete agreement between the School
Board and the exclusve representative representing the food service employees of the Didrict. The
provisons herein reaing to terms and conditions of employment supersede any and al prior agreements,
resolutions, practices, School Didtrict policies, rules or regulations concerning terms and conditions of
employment incong stent with these provisons.

Section3. Fndity: Any matters reating to the current contract term, whether or not referred to in
this Agreement, shal not be open for negotiation during the term of this Agreemen.

Section4. Severability: The provisons of this Agreement shdl be severable, and if any provison
thereof or the gpplication of any such provison under any circumgtancesis hed invaid, it shal not affect any
other provisions of this Agreement or the gpplication of any provison thereof.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

MINNESOTA TEAM SEI'OI;:RS PUBLIC INDEPENDENT SCIlfIc();:OL DISTRICT 196
AND LAW ENFORCEMENT EMPLOYEES ROSEMOUNT, MINNESOTA
Business Representative Chairperson

Steward Clerk

Steward

Steward

Steward

Steward

(Date) (Date)
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